
MIND THE GAP

2020

Study on Youth Labor
Market  Vulnerabi l i t ies



The project has been funded with support from the European Commission.
This publication reflects the views only of the author, and the Commission

cannot be held responsible for any use which may be made of the
information contained therein.

MIND THE GAP

STUDY ON YOUTH LABOR MARKET
VULNERABIL IT IES



DESCRIPTION

INTRODUCTION

RESEARCH METHODOLOGY

Population Data
  
   

TABLE OF CONTENTS

MIND THE GAP

4

6

7

YOUTH LABOR MARKET
VULNERABILITIES

A. YOUTH PERSPECTIVE

B. CAREER ADVISERS/TEACHERS PERSPECTIVE 

C. FAMILY MEMBERS PERSPECTIVE

D. BUSSINES PERSPECTIVE

E. POLICY MAKERS PERSPECTIVE

CONCLUDING REMARKS6

8

13

80



DESCRIPTION
MIND THE GAP

One of our objectives was to assist the young people by raising the

standards of those who provide for them training and learning

opportunities, thus to that end, the partners added the analysis of

the characteristics and perspectives of various key actors within

the labor market while teaching through peer debate on difficult

issues existing within in the partners communities. The partners

involved the staff in an integrated examination of the requirements

for and experiences with disadvantaged young people's

integration into the labor market in the partner countries, targeted

to career advisers/teachers, students, families, decision-makers in

politics, and the business/organizational world. Under the

direction of the partner organization, our youth workers carried out

the implementation of the study in an effort to collect and evaluate

relevant practices, experiences and content produced by civil

society actors across their communities in terms of youth

adulthood transition and labor market integration with a view to

develop a comprehensive vision and common standards of action

in the field

This material is part of the project Mind the Gap,

financed by European Union through Erasmus+

program, Strategic Partnerships in the Youth

field.
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MIND THE GAP

Research on the needs and experiences in the integration into

the labour market of disadvantaged young people in the

partner countries.

Multi level cooperation with stakeholders to find solutions in

reducing discrepancies between the employees and the

employers and matching young people skills with current and

future labor demand.

Provision of career awareness and exploration opportunities in

the labor market with a particular focus on disadvantaged

youth categories from the partner countries

Mind the Gap is an international project which involves

organizations from 4 different countries: Romania, North

Macedonia, Italy and United Kingdom.

The main objective of the project is to support disadvantaged

youngsters and NEETs transition to career paths whether through

further education or through work based learning opportunities.

It focuses  on  3 key aspects: 

1.

2.

3.
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Unemployment is one of the strongest

challenges EU youth are facing and the

fight against it remains a priority issue

for ensuring the well-being of young

people. Organizations actively involved

in the education sector have identified

concrete problems related to the

inconsistency between competences

acquired through the completion of

traditional educational paths, and the

real needs of the labor market. The

transition into adulthood represents a

turning point in the life of young people

and involves a multi level process:

transition into the world of work, from

the education system on to the labour

market, leaving parental home and

developing independent living, taking

the role of active citizens by developing

skills and competencies for civic

engagement.

 

MIND THE GAP

INTRODUCTION
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MIND THE GAP
RESEARCH
METHODOLOGY
This study is based on the premise that
young people, career advisers, family
members, bussiness and policy makers
represent major players in the topics
covered by the project. Therefore, our
analysis collected perspectives of the
above mentioned target groups with a
view to identify vulnerabilities of youth
labor market. 
Several people from each category
shared their opinions regarding labor
market vulnerabilities topics and the
society involvement in transition of youth
to adult life.

Research questions: 

Q1. What are the situational contexts of
the youth transition and integration into
the labor market across the 4 countries? 

Q2. What are the challenges
encountered by the foreseen target
groups and how did they manage and
respond to these challenges? 

Q3. What are the modes of facilitating
youth transition among the partner
countries? 
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Overall, pertinent to the age groups of the respondents, majority

of the young people willing to answer the surveys  (120) were

individuals coming from the age range of 18 to 24 years old,

while majority of the career advisers willing to answer (58) were

coming from the age range 40+ and the majority family

members (60) coming from the age range of > 30 years old.

Comparing the respondents from each country, in Romania, the

majority of young people were aged 18 to 24 years old, followed

by the  largest group of career advisers being comprised of

individuals up to 40 years old and the largest group of family

members being comprised of 31-40 years old. In Italy, majority

of young people were from the age range of 18 to 24 years old,

the majority of career advisers were aged 40+ and family

members aged up to 50 years old. On the other hand, in

Macedonia the majority of youth were coming from the age

range of 18-24 years old, while the majority of the career

advisers and family members were aged 20-30 years old. In UK

the youth were coming from the age range of 18 to 24 years old,

the career advisers were aged 31-40 years old, while the

majority of family members were aged 35+ years old. 

MIND THE GAP

POPULATION DATA
A. AGE AND GENDER
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Going further, into the gender distribution, results have shown

that female participants formed 57.5% of the surveyed young

people, while 38,50% were men and 3.8% is made up of

individuals who identify themselves as neither male or female.

(Fig. 1). In Italy, males and females were equally represented,

while in Romania, Lithuania and Turkey the majority of

respondents were young women. 

MIND THE GAP

Women
57.7%

Men
38.5%

Neutral
3.8%

Figure 1
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MND TE GAPMIND THE GAP

B. Current occupation, level of formal education

Regarding the occupation of the young people, 51 out of 120

respondents are full-time students, making up 45.5% of the

population. The remaining 54.5% is made up of 5 unemployed

people looking for a job, 31 people working full-time, 9

people working casual hours, 5 working seasonally and 19 of

them are currently living with other entries.  (See Figure 2).

- young people -

students
42.5%

full-time job
25.8%

Other entries
15.8%

part-time job
7.5%

Working seasonally
4.2%

Figure 2
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MND TE GAPMIND THE GAP

Current occupation, level of formal education

Regarding the occupation of the career advisers, 58 out of 58

respondents are full-time teachers, making up 100% of the

population. 

- career advisers -

teacher
100%

Figure 3
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MND TE GAPMIND THE GAP

 Current occupation, level of formal education

Regarding the occupation of the family members,  30  out of

60 respondents are working full-time, making up 52,6% of

the population. The remaining 47,7 % is made up of 4

unemployed people, 4 people working full-time, 10 people

working casual hours, 9 being self employed. (See Figure 4).

- family members -

full time work
52.6%

part-time work
17.5%

self employed
15.8%

staying at home to care for my family
7%

unemployed
7%

Figure 4
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MND TE GAPMIND THE GAP

YOUTH LABOR MARKET VULNERABILITIES

A. YOUTH PERSPECTIVE

We asked respondents to give their level of agreement  on

various statements explained below.

Characteristics and accessibility to career education and

guidance

1.

In this statement we wanted to see what is the youngsters

opinion regarding the involvment of the key factors in their

personal development and preparation for adult life. 

On the question „In my view, the responsibility for preparing

me for future job is on..”, the majority of the answers which

consists 66 out of were ”myself”. The rest of were divided as

following: 31 answered ”school”, 15 answered ”my family”, 24

answered ”goverment. (Figure 5)

Myself
48.5%

School
22.8%

Government
17.6%

My family 
11%

Figure 5
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MND TE GAPMIND THE GAP

On the question ”The school I attend/ed did not prepare me

with the skills for the job I want/ed”, 62 youngsters answered

that they agree, while 24 answered ”strongly agree”. On the

other hand, from the total number of population interviewed,

33  answered that they disagree and 3 answered ”strongly

disagree”. (Figure 6)

Agree
50.8%

Disagree
27%

Strongly agree
19.7%

Strongly disagree
2.5%

Figure 6
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In order to be able to determine how involved young people are

in activities related to personal development and outside the

scope of daily obligations, approached the following statement

``During the last year I participated in the following activities``.

From a total number of 120 respondents, 29 answered

volunteering, 20 did appreceship, internship or mentorship, 29

participated in soft skills training,  14 took part into extra-

curricular activities (camps, optionals, courses, etc.), 22 into

individual/Group career counseling, while 41 participated in

other kinds of activities. (Figure 7) 

Other entries
25.8%

Volunteering 
18.2%

soft skills training
18.2%

Individual/Group career counseling
15.7%

Appreceship, intership, mentorship
12.6%

Figure 7

MND TE GAPMIND THE GAP PAGE |15



In order to identify the tupes of education in the opinion of the

young people who responded to the study, we asked the

following question: How is/was career education and

guidance provided in your school?

From the total number of 120 respondents, 30 answered extra-

curricular activities, 40 answered that is provided through an

optional subject, 24 replied compulsory subject for all classes,

while 26 replied by an external provided when they asked for it.

(Figure 8)

optional subject
32%

Extra-curricular activities
29.6%

external provided when I asked for it
20%

Compulsory subjects for all classes
18.4%

Figure 8
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As a conclusion on the previous question, we adressed the
following statement: On a scale 1 (totally dissatisfied) to 5
(totally satisfied), how satisfied are you with the accessibility
you have/had to career education and guidance services?
From the total number of respondents, only 12 are completly
satisified, while the rest of 108 are divided as following: 18
answered 1, 30 answered 2, 40 for 3 and 20 for 4. (Figure 9)

3
32%

2
28%

4
16%

1
14.4%

5
9.6%

Figure 9
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We wanted to find out what is the position of young people in
order to continue their studies, so we approached the following
question: Are you planning to continue further studies?
The majority of the respondends answered yes. The others,
answered that they don't want to continue due lack of interest or
support from family/schools/institutions. (Figure 10, Figure 11).

YES
88%

NO
12%

Are you planning to continue
further studies?

What are the reasons you don’t want
to continue studies?

Lack of interest
50%

Lack of support from family and institutions
50%

Figure 10

Figure 11
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52 of the respondents currently are looking for job while 68 of
them don’t, in this case might be because respondents
responded to the 4th question that they engaged full time in
the school. (Figure 12)
Respondents that are looking for job 53.8& of them are looking
from 0 to 3 months, 19.2% are looking from 4-6 months and
26.9% more than one year 21% of the respondents are looking
for a job.

NO
58.4%

YES
41.6%

Are you currently looking for a job?

Figure 12

0-3 months
53.8%

More than 1 year
26.9%

4-6 months
19.2%

How long you are looking for it?

Figure 13
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According to the next question we adressed ``What diculties do
you face as a young person in finding a job?``, the biggest
difficulty young people are facing in finding a job is the lack of
qualification as attested 53.8% of the respondents. 

The other main reasons are the limited job opportunities, the lack
of specific skills, and the age of the people the employers are
looking for, 19.8% said it was about gender. (See Figure 14).

Lack of qualification
53.8%

Age
26.9%

Gender
19.2%

Figure 14
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2. Young people opinions about youth transition from
school to work process

MND TE GAPMIND THE GAP

Regarding the feelings of young people about their ideal job,
30.7% of the participants declared they feel somewhat
prepared for that, 14.3% feel somewhat unprepared, 23.5% don't
know, 20.4% of them feel very well prepared and 5.1% of them
do not feel prepared at all. (See Figure 15).

Somewhat prepared
36.7%

Cannot judge/Do not know
23.5%

Very well prepared
20.4%

Somewhat unprepared
14.3%

Not prepared at all
5.1%

Figure 15
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Skills that young people consider most important are adaptability
(15.8%) and teamwork (16.8%). Then, flexibility and problem
solving are considered important by 15.1%, respectively 14.3% of
the participants. 29.4% of the respondents also marked “other
skills”. (See Figure 16).

MND TE GAPMIND THE GAP

In your view, the skills important for
youth in the future job are:

Other entries
29.4%

Teamwork
16.8%

Adaptability
15.8%

Flexibility
15.1%

Problem solving
14.3%

Emotional intelligence
8.6%

Figure 16
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MND TE GAP

In the view of the respondents from

North Macedonia, the most value in new

hires are as mentioned below,

experience, skills and qualifications, will

to work, creativity, teamwork,

responsibility, good communication skills

and other skills. ( See figure 18 and figure

18.1), while in the view of Romanian and

British participants,  the  most value in

new hires is responsability and

profesionalism followed by work

experience. ( see figure 19). 

MIND THE GAP

In italian participants' opinion, the most

valuable in new hires is having the ability

to adapt to new situations and the

willingness to try new things. Also

“stupidity” was chosen from 2

respondents. All the other skills have one

vote. (See Figure 17).
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MND TE GAPMIND THE GAP

Figure 17

Figure 18
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Figure 19

Figure 18.1
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In Italy, most of the respondents feel the gap in youth transition

from school to work process in the practical skills, which are not,

in their opinion, really emphasized at school. One respondent

don't feel this gap, one said it is due to “no help”, another one to

the lack of orientation and no practical exercise. Tree of the

respondents don’t know. (See figure 20)

Figure 20

Many of the macedonian respondents wrote that the practical
aspect or internship is the gap in youth transition from school to
work, as well it is mentioned nepotism is demotivating
youngsters to continue in studies, as well the corruption in new
hires. (See figure 21)
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Figure 21
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The majority of the Romanian respondents wrote that the lack of
work experience is the main gap in youth transition from school to
work, as well the lack of information available for them ( See
figure 22)

Figure 22
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B.CAREER ADVISERS PERSPECTIVE 

MND TE GAPMIND THE GAP

In the question how long you have been working as a teacher, the
majority of the respondents, 28,3% have 1-2 year experience, the
next one are 3 to 5 years and 6 to 10 years with 19,7% by each, 11 to
15 years and more than 15 years working experience are each one
by 20% (See figure 23), 

1-2 years
26.2%

3-5 years
20%

6-10 years
20%

11-15 years
16.9%

More than 15 years
16.9%

Figure 23
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This survey is dominated by respondents who work in the urban are
with 69.8%, and the rural area is just 30.2% of this survey. (Figure 24)

Urban
69.8%

Rular
30.2%

Figure 24

MND TE GAPMIND THE GAP

Main subjects respondents, 20.5%, teach in the school are reading,
writing, literature, followed by 17,8%  modern foreign language,
16,4% technology 13,7%, while the science,  other entries each one
by 13,7%. (See figure 25)

Reading, writing,, literature
20.5%

Modern foreign languages
17.8%

Technology
16.4%

Science (e.g. physics, chemistry)
13.7%

Other entries
13.7%

Mathematics
11%

Social studies
6.8%

Figure 25
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MND TE GAPMIND THE GAP

The respondents were asked if their school has a programme of
career education and guidance that is known by students, parents,
teachers, and employers. (Figure 26)

0 10 20 30 40 50

Yes 

No 

Figure 26

What is the ISCED level of the class you teach?
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Figure 27
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MND TE GAP

MIND THE GAPFrom the total number of respondents 16,2% of them selected 
 ISCED 3 with lower secondary education 32,4%, has bachelor
degree or tertiary education level, post secondary 27% and short-
cycle tertiary education 24,3%. (See figure 27).

MIND THE GAP

The professionals from the industry are the
most involved in career and education guidance

in the schools.

Teachers
37.5%

Professionals from industry
31.3%

Representants of Universities
15.6%

Potential employers
6.3%

Parents and career
6.3%

Figure 28
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Please tick the topics or activities that are included in the
programme.

Most of activities that are included in the programme are
career education and lessons by 28.6% of the answers from
the respondents, 18.4% individual/group career
counselling, apprenticeship and mentorship, 6.6
extracurricular activities and field trips to different
employers other entries has 35.5% .(Figure 29) 

Other entries
35.5%

Career education lessons
26.3%

ndividual/Group counselling
18.4%

Field trips to employers
6.6%

Extra-curricular activities
6.6%

Figure 29
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How is career education and guidance
provided in your school?

MND TE GAPMIND THE GAP

Extra-curricular activity
41.3%

 Optional subjects
32.6%

Compulsory subject for all classes
26.1%

Figure 30

Has your school any best practice for meaningful
career education and guidance programme?

Yes
77.8%

No
22.2%

Figure 31

PAGE |34



MND TE GAP

Why do you consider this as best practice? Please
provide a short description of the programme,

MIND THE GAP

Figure 32

Romania
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Italy

This statement is related with the question ”Has your school any
best practice for meaningful career education and guidance
programme?". Only the respondents from Romania and Italy
responded to this, and the majority answered that the best
practice for a programme on career guidance is coaching, also
they recommended to take into consideration the students
opinions and needs. 

Figure 33

What do you think would be a good practice to
implement inyour school?
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Figure 34

MND TE GAPMIND THE GAP

Please indicate why your school does not currently
have a career  education and guidance programme?

In this section where some schools that don’t have any career
education and guidance programme, 21.7% of the respondents
answered that currently they are developing it, 19.3% their school
is not required to have such a programme, 8.6% difficult to
integrate the programme into the curriculum, 15.5% lack of
knowledge, 5.3% funding contrains, 17.5% lack of staff to work on
it and 15.8% have other entries. (See figure 35)

The school is not requied to
19.3%

Lack of staff
17.5%

Currently developing it
17.5%

Lack of knowledge
15.8%

Other entries
15.8%

Difficulties to integrate the programe in curriculum
8.8%

Funding constraints
5.3%

Figure 35
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MND TE GAP

In your opinion, where do you feel the gaps in youth transition
from school to work process are?

MIND THE GAP

Figure 36

Figure 37

Figure 38
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C. FAMILY MEMBERS PERSPECTIVE

MND TE GAPMIND THE GAP

Majority of the respondents work full time with 57.7% of the
population, working part time  32.7% and unemployed 9.6%.

Full time work
57.7%

Part time work
32.7%

Staying at home to care for my family
9.6% Figure 39

Which is the last level of education
that you have fnished?

Master's Degree
52%

Bachelor's Degree
30%

Secondary
18%

Figure 40
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CURRENTLY YOUR CHILD/CHILDREN IS/ARE:

In school full-time
50%

Full time work (40 hours or more per week)
19.6%

Part time work
8.9%

Seasonal work
7.1%

In school part-time
7.1%

Other entries
7.1%

Figure 41

In your opinion, who are the main responsible in
youth transition from school to labor market?

School
41.3%

Family
23.8%

Gouverment
23.8%

Other
11.1%

Figure 42
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MND TE GAPMIND THE GAP

Thinking of your child's school, please choose the option that
best fits with the following statements

Figure 43

On a scale 1 (totally dissatisfied) to 5 (totally satisfied), how
satisfied are you with the accessibility your child has/had to

career education and guidance services?

3
53.3%

4
23.3%

2
15%

1
5%

5
3.3%

Figure 44
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MND TE GAP

Extracurricular activities
27.6%

Career education lessons
20.7%

Job Shadowing to explore di
15.5%

Other entries
15.5%

Visits by university sta
13.8%

Job Shadowing 
3.4%

MIND THE GAP

Which of the following activities has your
child participated so far?

Figure 45

Please select the option that fits the
best with the following statements:

Figure 46
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MND TE GAPMIND THE GAP

My child's career choice should be based upon

Interests and abilities
52.1%

A combination of the two
31.3%

Labor market
16.7% Figure 47

Which kind of information you are most
interested in knowing more about

Career education and guidance pro
24.4%

University courses
19.2%

Other entries
17.9%

Job search skills and training
16.7%

Employment agencies
11.5%

Apprenticeships/traineeship
10.3%

Figure 48
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MND TE GAPMIND THE GAP

In your opinion, where do you feel the gaps in youth
transition from school to work process are?

PAGE |44



MND TE GAP

In your opinion, what topics, activities or ideas would
be important to improve youth transition from school

to work process?
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MND TE GAP

Management
58.1%

Staff
32.3%

Other
9.7%

MIND THE GAP

D. BUSSINES PERSPECTIVE

Please classify your current role in the organisation

Figure 49

Please indicate the industry in which
your business is operating
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How long have you been
working for the organisation?

0-2 years
40%

3-5 years
25%

6-9 years
15%

10-14 years
10%

More than 14 years
10%

Figure 50
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MND TE GAPMIND THE GAP

How do you recruit your
apprentices/interns/learners?

Direct Sourcing
40.5%

High Schools
28.6%

TVET Colleges
19%

Government initiative
11.9% Figure 51

Does your organization arrange job
fairs in schools, colleges and

universities for hiring fresh recruits?

Yes
70.6%

No
29.4%

Figure 52
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MND TE GAP

Yes
60%

No
40%

MIND THE GAP

Do you think your organisation offers
adequate opportunities to students

who recently fnished school/degree
for apprenticeship and career

development?

Figure 54

40% of the people answering this
survey are not arranging job fairs in
schools, colleges, and universities
for hiring fresh recruits, 60% find
them useful for recruiting.
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MND TE GAP

Yes
64.3%

No
35.7%

MIND THE GAP

Do you think a sufficient number of
traineeship positions are available in

your organization?

Figure 55

Although 64.3% of people think that their
organisations offer adequate opportunities
to students who recently finished
school/degree for apprenticeship and
career development, 35.7% of them think
the opposite
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MND TE GAPMIND THE GAP

Your organisation implements a properly written
traineeship agreement, that includes learning

objectives, working conditions, rights and
obligations, duration, recognition, transparency?

Somewhat Agree
42.1%

Neutral
31.6%

Completely Agree
15.8%

Somewhat Disagree
10.5%

Figure 56
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MND TE GAPMIND THE GAP

Does you organization deal with apprenticeship
schemes that combine and alternate between

company - based training (periods of
practical work experience at a workplace) and

school - based education (periods of
theoretical/practical education followed in a

school or training centre)?

Yes
50%

No
43.8%

Don't know
6.3%

Figure 57
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MND TE GAPMIND THE GAP

Does your organisation and its members help to
raise awareness about apprenticeships?

Yes
66.7%

No
26.7%

Don't know
6.7%

Figure 58
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MND TE GAPMIND THE GAP

If you evaluate the overall content of
apprenticeships (training component, monitoring

and enforcement, etc.), do you think your
organisation and its members are well involved in

the design of apprenticeships’ content?

Somewhat Agree
50%

Completely Agree
35.7%

Somewhat Disagree
7.1%

Neutral
7.1%

Figure 59
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MND TE GAPMIND THE GAP

Do you think your organisation provides all the
essential material resources to the apprenticeship

holder to do work properly (equipment,
supplies, etc)?

Yes
62.5%

No
25%

Don't know
12.5%

Figure 60
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MND TE GAPMIND THE GAP

Do you think your organisation offers the incentives
for the apprenticeship positions like wages,

subsidies, contributions to compensate costs?

Somewhat Disagree
38.9%

Somewhat Agree
33.3%ompletely Disagree

16.7%

Neutral
11.1%

Figure 61
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MND TE GAPMIND THE GAP

How satisfied are you with the
financial assistance that is available to apprentices

for the purpose of taking technical training?

Satisfied
33.3%

Neutral
27.8%

Dissatisfied
22.2% Very Dissatisfied

16.7%

Figure 62
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MND TE GAPMIND THE GAP

Did your business, or an association which your business
is a member of, pay or reimburse any portion of the
apprentices’ tuition fees before, during or after they

attended technical training?

Yes
37.5%

No
37.5%

Don't know
25%

Figure 63
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MND TE GAPMIND THE GAP

Does your organization have partnerships in the
field of apprenticeships (between countries and at
national level, such as between public authorities,

social partners, chambers of commerce, industry and
crafts, youth organisations, etc)?

Yes
68.8%

No
31.3%

Figure 64
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MND TE GAPMIND THE GAP

Do you think after completion of the traineeship and
apprenticeship scheme your organization offers

sustainable employment opportunities to
apprentices?

No
64.7%

Yes
23.5%

Don't know
11.8%

Figure 65
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MND TE GAPMIND THE GAP

Do you think that your organisation supports young
people so that they receive opportunity within four to six
months of having left school or becoming unemployed,

such as a good quality offer of employment or an
apprenticeship or a traineeship?

No
60%

Yes
26.7%

Don't know
13.3%

Figure 66
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Do you think your organisation effectively handles
the apprentices/interns/learner’s problems and

complaints?

Yes
56.3%

Don't know
25%

No
18.8%

Figure 67
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Does your organization provide certificate at the end
of the apprentice period?

Yes
83.3%

No
8.3%

Don't know
8.3%

Figure 68
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What activities does your business have in place to
attract more apprentices?

MIND THE GAP PAGE |64



E.POLICY MAKERS PERSPECTIVE

MND TE GAPMIND THE GAP

In this question 67% of the responses completely agree that
improvement regarding youth education and transition from
school to labor market can directly or indirectly affect the life of
young people and 25% somewhat agree. (Figure 69)

Completely agree
75%

Somewhat agree
25%

Figure 69
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Some funds are misused but also youth strategies and
policies suffer from weak funding 30.8% of the responses
completely agree and 69.2% somewhat agree. 

Somewhat agree
69.2%

Completely agree
30.8%

Figure 70

Do you think the national youth strategies/policies
are trending but suffer from weak funding?
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Do you think the policy measures adopted by your
country to ensure that young people have equal

opportunities for productive and gainful employment
on the open labour market are suffcient?

Completely agree
50%

Somewhat agree
33.3%

Completely disagree
16.7%

Figure 71
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Do you think your country has introduced policies
that enable young people to access educational,
technical, and vocational guidance programmes;

placement services and vocational and continuing
training?

Completely agree
40%

Somewhat agree
26.7%

Neutral
20%

Completely disagree
13.3%

Figure 72
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Do you think the government is liable to be
transparent about all initiatives to the public?

Completely agree
45.5%

Somewhat agree
27.3%

Neutral
18.2%

Completely disagree
9.1%

Figure 73
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Do you think the educational, vocational training
and employment policies for the youth in your
country are consistent and coherent with other

policies targeting young people?

Educational, vocational training and employment policies
for the youth in your country are consistent and coherent
with other policies targeting young people, somewhat
agree are 67% of the responses and 33% neutrally agree.

Neutrally agree
25%

Somewhat agree
75%

Figure 74
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Do you think the government needs to
introduce a clearer and more transparent

funding system for youth worker education
than the one currently in use?

All responses completely agree that government needs to
introduce a clearer and more transparent funding system for youth

worker education than the one currently in use.

Completely agree
100%

Figure 75
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Do you think your government supports 16 to 24 year
olds who are not in education, employment or

training (NEETs)?

MND TE GAPMIND THE GAP

In this question respondents are divided into three
groups which 40% completely agree that
government supports 16 to 24 year olds who are not
in education, employment or training (NEETs), 20.7%
somewhat agree and neutrally agree 20%.

Completely agree
46.2%

Somewhat agree
30.8%

Neutral
23.1%

Figure 76
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Do you think your government involves young people in
national and local decision - making through a Youth Voice

programme, examples of
which may be a Youth Parliament, Youth Select Committee,

National Scrutiny Groups, focus groups and support for
local youth councils and young mayors (or similar)?

MND TE GAPMIND THE GAP

Respondents answer on government involvement of young people
in national and local decision-making through a Youth Voice

programme, is that they somewhat agree 73.3% and somewhat
disagree 26.7%.

Somewhat disagree
73.3%

Somewhat agree
26.7%

Figure 77
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Do you think the government helps local
authorities and the youth sector by providing

high quality services that respond to the needs of
young people in finding employment, or

transitioning from schools to the labour market?

Neutrally agree
73.3%

Somewhat agree
26.7%

Government helps local authorities and the youth sector by
providing high quality services that respond to the needs of
young people in finding employment, or transitioning from
schools to the labor market 73.3% neutrally agree while 26.7%
somewhat agree.

Figure 78
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Do you think the government supports
organisations that encourage young people to take

part in democratic processes?

Somewhat disagree
72.2%

Somewhat agree
27.8%

Figure 79
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Do you think the government implements measures
in order to improve the recognition of, and support to,

the development of governmental and non-
governmental youth work?

60% of the respondents completely agree that government
supports organizations that encourage young people to take
part in democratic processes and 26.7% of the responses
answered somewhat agree and 13.3% answered they somewhat
agree. (Figure 80).

Completely agree
60%

Somewhat agree
26.7%

Somewhat disagree
13.3%

Figure 80
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In your opinion, what is the quality of
apprenticeships/traineeships offered to young

people in your country?

Excellent
66.7%

Needs improvement
33.3%

Figure 81
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For youth education and transitioning them from education to
employment, has your government carried out specific initiatives

targeting young people or the field of youth policy utilising EU
funding opportunities through the European Social Fund, the

European Regionalevelopment Fund and/or the Rural
Development Fund, or any other relevant EU funds or

programmes?

MND TE GAPMIND THE GAP

Yes
100%

Figure 82
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Does the government of your country have a
strategy to acknowledge, raise awareness of

youth employment and to reinforce the role of
youth workers in society?

MND TE GAPMIND THE GAP

Yes
100%

Figure 83
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CONCLUDING REMARKS 

MND TE GAPMIND THE GAP

The results showed that all the key factors involved in

education: young people, teachers, family, businesses and

policy makers consider that the transition of young people to

career paths is not yet sufficient. Accoring to their answers,

there is still place to improve this process. Young people do

not feel fully supported in the process of transition from

school to the labor market, and this factor leads to an increase

in the unemployment rate.

At the same time, through the prism of this study, we confirmed

the fact that there is a lack of funds granted to institutions in the

creation and implementation of activities to support young

people, lack of information and also  financial pressure.

School is a key factor in the personal and professional

development of young people. However, the study

demonstrated that professional training activities are still seen

as extracurricular activities, also the quality of learning is a

decisive factor in obtaining a job.

Young people tend not to look at the future seriously, and the

fact that potential employers require experience for

employment and also the competition leads to even more

disinterest on their part to be active on the labor market.
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